Table 7: Collaborative Teacher Turnover Comparisons 2013, 2014 & 2015
(ranking from highest to lowest Per centage)

2013 2014 2015 2013 2014 2015
LEA Code [LEA Name - - -
% NC % NC % NC Five Year NC Five Year NC Five Year NC
Rank Rank Rank |Average (%)| Rank |Average(%)| Rank |Average(%)| Rank
080 Bertie 26.63 5 21.71 12 19.79 9 17.00 13 18.07 12 19.79 9
150 Camden 9.76 106 6.45 114 6.86 115 5.40 115 6.54 113 6.86 115
210 Chowan 14.11 51 18.82 23 14.47 40 11.35 65 11.83 61 14.47 40
330 Edgecombe 2212 13 26.07 5 21.16 8 17.83 12 19.54 7 21.16 8
370 Gates 14.49 49 1511 52 13 55 13.30 36 14.15 34 13.00 55
420 Halifax 31.27 2 31.36 3 27.9 1 26.09 1 28.27 1 27.90 1
460 Hertford 18.47 20 22.32 11 16.34 26 14.44 28 15.47 24 16.34 26
660 Northampton 35.09 1 28.40 4 26.94 3 24.40 2 25.43 2 26.94 3
720 Perquimans 12.71 69 20.49 15 1541 28 12.55 47 14.01 36 1541 28
890 Tyrrell 15.38 42 11.76 81 13.62 49 12.94 42 11.96 60 13.62 49
910 Vance 22.69 11 20.72 14 19.31 12 18.85 9 19.04 9 19.31 12
930 Warren 25.70 8 18.34 24 21.22 7 19.64 7 19.52 8 21.22 7
940 Washington 27.91 3 34.43 1 27.33 2 19.70 6 24.71 3 27.33 2
422 Weldon City 26.19 7 32.89 2 23.97 4 20.49 5 22.91 4 23.97 4
STATE RATES 14.33 14.12 14.84

The smaller the turnover per cent value, the better.
Thelarger the turnover rank value, the better.

Source: 2014-15 State of the Teaching Profession in North Carolina
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